4 SEE

Essencelife

ELRES 2018F2 A%
HSBC MPF February 2018 Edition

Q"




EREHE
- EUBMSBEN AR DEHARSIEDESHE -

s EELIRERER AU AGSEAAXREROE
B REOF BN - R BESE - BB —IRE
EREAE (BRERANAEMIRERR) MAEM
SR ARG HEEATNER - YEES
MEARRMERRESENES

o HRE [TERIRERR ] BT - BUAGEFEARATE
fRHIEE R BHOR BB ERREREES (K
DRBEESHEOHREES) RVBEAL  MERKE
BRAGE S 60 AL AR B R 0 [ R A) = 2R L B A B
BIER (AemERRSNENREBRIG) - FEEHIR
BRER - EH [FERRERRE | EREAEMAE
IR - BEAMBE REEALHER - TRE
FEEARRMERRERNREERE -

s BREER [TERFERE | WERKHTBREEHRE
LiEm AT E - A EARERERER [FARRE
A | HENFE - RMEAEARIEFEARR -

s ELBRBSEENFENZRERESRARENBESA
FiRk (BER) BRAFRHEARE L AR A E
SREET - MARRIETHESASRR (BR) A
RO - At - ERREESHNRE (11F) BX
EEASRE (BR) BRARNGERRBRATZE -F
FERERNFS  F2HESRRSEENE X
SHETIY] NE—FD — E2EBA [REEE]
T [BE

o REEDAIRHARE RBRREEES - SRR
R (BREY B ERIBT TORERR) RIRE
FRAFHFHE - F2MESRES TR [ T 2HH
Tl ehE 2o — E2EBAN [REES | TH R

B o

s HERXEF Mmoot A ERNEFM605%.2 H ek 2 &1
FIRIRES P ST (5 Y S8 TR S O MRS AN B BRI (R AV A
& K EEE RAEEAETE CRESIED)
S RARPIZELEBEATEREN - X RIRRERE
AETE CRIER GG R—RROIZEIENEEANFTE
RYERRARM) BESN RO - H15F2HE
BT E2EETY ] E 8D — EREHA [
ST TR [ et eiEas & B B A s ] -

s BREZZHAHTR2EHFHTY]  MTERRREEX
HFERRE -

s WEWNER - FETEIE/RRRENER - 8
TE (LERBEREED) 2 BERIAKEHESR
TAEZWABEKAIT - BEHE - BREERSHN
P REER - B2HER [ T2HEHETY] -

Important notes

* The HSBC Mandatory Provident Fund — SuperTrust Plus and
ValueChoice are mandatory provident fund schemes.

* You should consider your own risk tolerance level and financial
circumstances before making any investment choices. When,
in your selection of funds, you are in doubt as to whether a certain
fund is suitable for you (including whether it is consistent with your
investment objectives), you should seek financial and/or professional
advice and choose the fund(s) most suitable for you taking into
account your circumstances.

* You should consider your own risk tolerance level and financial
circumstances before investing in the MPF Default Investment
Strategy. You should note that the DIS constituent funds, namely,
the Core Accumulation Fund and the Age 65 Plus Fund, may not be
suitable for you, and there may be a risk mismatch between the DIS
constituent funds and your risk profile (the resulting portfolio risk
may be greater than your risk preference). You should seek financial
and/or professional advice if you are in doubt as to whether the DIS
is suitable for you, and make the investment decision most suitable
for you taking into account your circumstances.

* You should note that the implementation of the DIS may have an
impact on your MPF investments and benefits. We recommend that
you consult with the Trustee if you have doubts on how you are
being affected.

* The Guaranteed Fund under HSBC Mandatory Provident Fund —
SuperTrust Plus invests solely in an approved pooled investment
fund in the form of an insurance policy provided by HSBC Life
(International) Limited. The guarantee is also given by HSBC Life
(International) Limited. Your investments in the Guaranteed Fund,
if any, are therefore subject to the credit risks of HSBC Life
(International) Limited. Please refer to the ‘Warning’ section under
'Guaranteed Fund' in Part Il — Fund Structure of the ‘Principal
Brochure' of HSBC Mandatory Provident Fund — SuperTrust Plus
for details of the credit risk.

* The guarantee in the Guaranteed Fund only applies under certain
conditions. Please refer to the ‘Guarantee features’ section under
Guaranteed Fund' in Part Il — Fund Structure of the 'Principal
Brochure’ of HSBC Mandatory Provident Fund — SuperTrust Plus
for full details of the guarantee features and Guarantee Conditions,
including the guarantee features in the context of payment of
benefits in instalments.

* MPF Benefits and AVC Benefits payable on a member’s 65th
birthday or early retirement on or after his/her reaching age 60 can
be paid in one lump sum or in instalments, at the member’s election
(in such form and on such terms as the Trustee may, to the extent
not prohibited by the ‘"MPF Ordinance’ or General Regulation,
prescribe). Please refer to the ‘Payment of MPF Benefits and AVC
Benefits' section under ‘Payment of benefits’ in Part | — Product
Information of the relevant ‘Principal Brochure' for full details.

* You should not invest based on this document alone and should

read the relevant 'Principal Brochure’.

* Investment involves risks. Past performance is not indicative of

future performance. The value of financial instruments, in particular
stocks and shares, and any income from such financial instruments,
may go down as well as up. For further details including the
product features and risks involved, please refer to the relevant
‘Principal Brochure'.
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MPF Awards
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At HSBC MPF, we are committed to provide
best-in-class fund performance and services to
our customers. We have recently received a

number of awards which recognised our
achievements.
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With effect from 1 December 2017, the management fees for 10 constituent
funds across two HSBC MPF schemes, namely HSBC Mandatory Provident
Fund - SuperTrust Plus and HSBC Mandatory Provident Fund - ValueChoice
have been lowered.

This is the sixth time of management fee reduction since 2007. The
magnitude of the fee reduced ranges from 4% to 27%, hitting fee rate as low
as 0.75% per annum of the net asset value (‘NAV’) for certain individual
funds. This reduction was supported by the economies of scale gained
through the 2016 MPF scheme merger and our continuous effort to enhance
our digital platforms to serve customers better and more efficiently.

HSBC MPF will continue to review our management fees and services
regularly, and will adjust the management fee level where appropriate,
to meet customers’ expectation.

Please refer to the latest version of 'Principal Brochure' and MPF publications
on HSBC MPF website for details of the latest management fees.
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Mr Alfred Yip (left),

Head of Pensions, HSBC,
received PROchoice
Award 2017 by ‘Capital
Weekly" on behalf of
HSBC MPF

‘Capital Weekly’ PROchoice Awards 2017 (MPF Category)

HSBC MPF has once again received PROchoice Awards by ‘Capital Weekly’
for the bth consecutive year. The award reaffirmed our effort in providing
one-stop MPF solutions, professional customer service and customer-
centricity over the years.

‘Bloomberg Businessweek’ (Chinese)
Top Fund Awards 2017

Best Performer in Global Bond (MPF -5 years)
HSBC Mandatory Provident Fund — ValueChoice — Global Bond Fund

'‘BENCHMARK Magazine'
BENCHMARK Fund of the Year Awards 2017 (MPF

) L -
Best-in-class — Hong Kong Equity (Index Tracking) I I

HSBC Mandatory Provident Fund — BEN( RK

SuperTrust Plus — Hang Seng Index Tracking Fund ~ FUND OF TITE YEAR AWARDS
2017

Outstanding Investment Manager Award — Asia Equity
HSBC Global Asset Management (Hong Kong) Limited

Outstanding Achiever — MPF Capability Awards — Best Managed DIS
The Hongkong and Shanghai Banking Corporation Limited

As a Trusted Partner of our members, HSBC will continue to help them
realise their retirement goals, and provide them with best-in-class services.
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Launch of employee enrolment video
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An overview of MPF system

HSBC MPF has produced an enrolment video to facilitate employers for
new member enrolment to MPF scheme. The video serves as a guide on
common enquiries for the new joiners during enrolment, provides them
with basic information of HSBC MPF, such as retirement saving and
account consolidation.
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Why HSBC MPF and what we offer

"R
AHOEIRD

The video
consists of
5 parts

FERTERESER
Scheme participation and change
of fund choice

HERRFES

Contribution and account consolidation

RAEFHNELRESEE, CNABEENEPRESERNELRECBREIAGURIEBAER -
The video is now available on HSBC MPF website. If you would like to have a copy of this video for your
employees, please contact your account service managers or HSBC MPF Employer Hotline.

| www.hsbc.com.hk/mpf | EZRESEEEE HSBC MPF Employer Hotline 2583 8033 |
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MPFA promotes a higher standard of governance among trustees
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HSBC MPF wealth management seminar
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‘Good governance’ has become a buzzword in the political and
commercial sectors in recent years. To a certain extent, the standard
of governance is reflected in the overall efficiency and efficacy of an
organization. As the regulator of Mandatory Provident Fund (MPF)
trustees, the Mandatory Provident Fund Schemes Authority (MPFA)
attaches great importance to their governance, especially because it is
closely related to the interests of MPF scheme members.

The MPF legislation clearly states that trustees have the statutory duty to
act in the interests of scheme members, not their own. The MPFA has
been urging the trustees to provide value-for-money products and
services for MPF members. For instance, the trustees should regularly
review their existing funds to see if they are cost efficient, take follow-up
action with the investment managers of underperforming funds, and
ensure proper assessment and review of new MPF funds before including
them in the scheme.

The trustees should have a good framework to supervise the services and
products offered by their scheme administration and asset management
service providers. Trustees also have to commit to greater fund transparency,
including fees and charges, ensure effective risk management, etc.

In the past few years, the MPFA has visited the boards of directors of the
MPF trustees to discuss their governance framework and practices, and
to promote good governance and a sound risk management culture. The
MPFA hosted the first Workshop on Governance of MPF Trustee last
October. Over 100 representatives, including directors of boards of trustees,
other local financial regulators, and industry experts, attended the
workshop and exchanged views on how to enhance the standard of
governance.

The MPFA calls on all MPF trustees to strive to provide good value-for-
money MPF funds with ‘low fees and high performance’.

The above information is provided by the Mandatory Provident Fund
Scheme Authority.

Mandatory Provident Fund Schemes Authority

Hotline: 2918 0102
Website: www.mpfa.org.hk

HSBC MPF has organised 3 wealth management seminars in 2017,
as concluded by the most recent one on 2 December 2017.

Echo to the theme, ‘Prepare for the future with a good education’, HSBC
MPF invited Mr Chiu Wing-tak, a reputable and experienced educator
and Mr Leung Sai-kit, MPF expert, as our honourable guest speakers.

Our guest speakers shared tips on child education planning as well as
the latest MPF news and also tips on managing MPF risks. MPF
specialists also provided assistance to our participants on MPF enquiries.

In 2018, HSBC MPF will continue to organise various activities in order to
share knowledge and to raise public awareness on MPF and wealth
management.
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QUICKTIPS
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Handy administrative tips

Responsibilities of employers and self-employed persons on contribution
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Under the MPF legislation, all the mandatory contributions made by
employers and self-employed persons must be paid in full on or before the
relevant contribution day.

Employers should deduct mandatory contribution from employees’ salary
and remit the contributions to the trustee, together with the employer
mandatory contribution.

For self-employed person, you are required to pay your mandatory
contributions to your trustee directly. If you have selected to make monthly
contributions, contribution day is a day specified by you in writing to the
trustee for making contribution. For example, if you set your contribution day
as the last day of each month, your contribution period will be from the first
day to the last day of the calendar month.

If you have selected to make the mandatory contributions on a yearly basis,
the contributions should be settled by 30 June each year, which is the end
of the scheme financial period for each HSBC MPF scheme.

Remittance statement and valid cheque are required for remitting
contribution for both employers and self-employed persons. If you have set
up payment by direct debit please retain adequate amount in the bank
account for contribution payment.

If the contribution day falls on a Saturday, a public holiday, a gale warning
day or a black rainstorm warning day, then the contribution day shall

be postponed to the next following day which is not a Saturday, a public
holiday, a gale warning day or a black rainstorm warning day.

If an employer or self-employed person defaults on MPF contributions, the
Mandatory Provident Fund Scheme Authority can impose 5% surcharge to
employer on the default contribution or financial penalty to self-employed
person of HKD 5,000 or 10% of the amount due, whichever is greater.

Defaulting on MPF contributions or surcharges is a criminal offence.
Upon conviction, employer is liable to a maximum fine of HKD 450,000
and imprisonment for four years. Self-employed persons who fail to pay
mandatory contribution to trustee will be imposed a maximum fine of
HKD 50,000 and six months’ imprisonment on the first occasion. For each
subsequent conviction, the maximum penalty is HKD 100,000 fine and
imprisonment for one year.

Arrangement for employer voluntary contribution
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Employers may make voluntary contribution in addition to the mandatory
contributions, either by fixed amount or by percentage of income, for their
employees. HSBC MPF would like to remind employers to complete and
submit “Additional Voluntary Contribution Application Form” (Form code:
IN12 / INV2) prior to submitting voluntary contribution for your employees.
The voluntary contribution submitted in each contribution period should
match with the setting on the application form.
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To help employers to maintain records for voluntary contribution more
effectively, starting from March 2018, email notification will be sent to the
relevant employers if there is any discrepancy against the records with the
administrator during the processing of the contributions. The email mainly
covers the non-payment, underpayment or invested overpayment of
voluntary contributions. Employers should review the information submitted
for voluntary contribution and settle any discrepancy as soon as possible
when receiving such e-mail notification. The above arrangement will also
apply to self-employed persons who have enrolled under HSBC MPF schemes.

You can download the relevant form from HSBC MPF website or contact
MPF customer service team for assistance should you wish to add or amend
voluntary contribution setting for the MPF account.

Report MPF contribution in a proper way
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| have submitted the contribution on time because

| have already sent out the cheque to trustee on
the contribution day.

According to the MPF legislation, employers are required to submit

MPF remittance statement and contribution for all employees on or before
relevant contribution day. The remittance statement should include the
contribution details such as the relevant contribution period, relevant
income and contribution amounts of each of your employees. Trustees are
required to report late and default contribution details to Mandatory
Provident Fund Schemes Authority (‘MPFA'). Failure to pay mandatory
contributions in full, the employer may be liable to surcharge or prosecution.
You may refer to the MPFA's website at www.mpfa.org.hk for further
details. All outstanding contribution and late payment will be subject to
surcharge even without receiving payment notice from the MPFA. Please
ensure to submit completed remittance statement and payment in full

for all of your employees on or before the relevant contribution day to avoid
any surcharge.

Below are some common misconceptions and proper ways for handling
contribution:

v/ EEf#E 7% Proper ways for handling contribution

o FERRHEERELNERHAEE - BRUEFXERNREEENHABSZA
TEXFA
Allow sufficient time and postage for mailing to make sure trustee receives
cheque and remittance statement on or before contribution day

o EH ENEB R PW SRR IENHERH B
The postmark date on the envelope will not be regarded as the contribution
receipt date

o UWEAMRZE FMERERITBRRITS AL EMFTIEHRT R IRIIEE HHEE -
WX TR H IR SR BEAThEEER - B F S WARMER M
Make sure the information on the cheque is correct and retain sufficient amount
in the bank account for cheque payment or for direct debit. It will be regarded as
default contribution if trustee fails to present the cheque or fails to receive payment

BHTWERIER Submission by drop-in box in branch

HERHAR BRI RIRERT DI THIUERE -
| have put the cheque into the collection box in
the branch nearby on the contribution day.

o M ENEREREESRITHTHRES T FIERN
Contribution cheque must be put into MPF drop-in box in designated HSBC
branches

o FREMIBECEEIHNETP RBEAEEARERESTHFIEMNIBESTT
Please check with our MPF specialists or contact customer service hotline for the
designated branches with MPF drop-in box

o RMAINELRIESHE FEHMRERESTFMWERNSITRE
https://www.personal.hsbc.com.hk/1/2/mpf/branch
You can also find the list of branches with MPF drop-in box on HSBC MPF
website https://www.personal.hsbc.com.hk/1/2/mpf/branch
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v/ EEf#E 7% Proper ways for handling contribution

9 EE%EHEB AL No relevant income for the employee
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| do not need to include the employee in the
remittance statement because there is no
relevant income and contribution in a particular
contribution period for the employee.

e {E S BB Member termination
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| only need to report the last contribution for
the employee during member termination.

@ 12 i i ¥ Filing an objection
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| will try to file an objection before payment
for any surcharge to see if the MPFA will
withdraw it.
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Prescribed savings rates for
MPF Conservative Fund
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o MEENRE—EHFERBAEFAASLBESHK - MERNREEE oL ZE
BEK - WHREBAE—HEIR 0]
It is still required to include the employee and report ‘0’ for relevant income in
the remittance statement even if there is no relevant income and contribution
for the employee in a particular contribution period

o WEMZFEARRESHE EXAINEERBZANNNIEESE LEL R -
S BB E B B RIERAE (RIBRIR  INZ3/ INVY) {EH B
An employer must notify the trustee that an employee has ceased to be
employed by reporting it in the remittance statement in the month in which
the employee ceases to be employed, or by using Employee Termination
Information (Form code: INZ3 or INVY) for such purpose

o MEFREMIFARRESNBRER - EEN T —EHFEBRI e SR IE
REwEB B
The employer may be regarded as default contribution for the terminated
member in next contribution period if the employer failed to report
termination details

o —HERARBERNHFSHTERER - BRIRBEZEA - X —0F N
RER R ABRAMT hnE
You should contact your trustee immediately if there is any late contribution
or error in contribution details and settle the late contribution and relevant
surcharge at the same time

o SEBRE - BEIEREFN - THEERIHRSENE - BUEHZMHNE
By law, employer is required to pay surcharge should there be any default
contribution, either because of late submission or insufficient contribution payment

We understand employers would like to make MPF contribution simple
and flexible. In HSBC MPF, we offer several electronic methods in handling
MPF contribution at your convenience. Please feel free to contact our MPF
specialists in branch or by contacting HSBC MPF Employer Hotline on
2583 8033 for more details.

HEf Date £ 2 Annual rate
1-30/11/2017 0.007%
1-31/12/2017 0.007%

Source:  The Mandatory Provident Fund Schemes Authority’s ('MPFA’) website at www.mpfa.org.hk

(0]
The MPFA publishes the prescribed savings rate in the South China Morning Post and 1 ‘31 /01 /201 8 0007 A)
Hong Kong Economic Journal on the second working day of each month.

BENARESRE - ERETRNELRE - BDIEER  SARITAE  HTTRRERNORRREEBEE LEEQRTARA RN
The MPF associated services, including but not limited to the internet service, ATM, consolidated bank statement, branch network and part of the hotline service, are provided through The

Hongkong and Shanghai Banking Corporation Limited.
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The information contained in this publication is for reference only and the provisions of the Mandatory Provident Fund Schemes Ordinance, other applicable legislation/regulations and guidelines or
announcements published by the Mandatory Provident Fund Schemes Authority shall prevail. If you are in doubt about the meaning or the effect of the contents of this publication, you should seek

independent professional advice.
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Investment involves risks. Past performance is not indicative of future performance. The value of financial instruments, in particular stocks and shares, and any income from such financial
instruments, may go down as well as up. For further details including the product features and risks involved, please refer to the relevant ‘Principal Brochure’.

EFERERTESEREBEABHEERRERS - WERE - AIBUKNET REK(EM737705 (c/o ELAFRE (BE) BRAF) - WHSBC Provident Fund Trustee

(Hong Kong) Limited @ #HREE IR °

Customers have a right to request that personal data about them not be used for direct marketing purposes. Requests can be made in writing to the
Data Protection Officer, HSBC Provident Fund Trustee (Hong Kong) Limited, c/o HSBC Life (International) Limited, PO Box 73770 Kowloon Central Post Office.
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